
 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
2020 SCHOOL PERFORMANCE INFORMATION 



 

 
OUR LADY OF GOOD COUNSEL SCHOOL 

 

Information on the 2020 School Year 

 
 
 
CONTEXTUAL INFORMATION 
  
Our Lady of Good Counsel School is a single stream primary comprised of 200 
students from Kindergarten through to Year 6. A Three Year Old program of 
approximately 20 students is also held on site. The school is part of the combined 
Parish Communities of Karrinyup and Innaloo. The student population is made up of 
47% boys and 53% Girls. 5% of students have Language background other than 
English and 1% of students are identified as Indigenous students. 
 
Our Lady of Good Counsel School currently has a strong literacy and numeracy focus 
and encourages students to become life-long learners. We strive to develop inquiring 
minds within our students. The school provides literacy and numeracy support across 
Years 1 to 6 with students participating in Extending Mathematical Understanding 
(EMU), Reading Recovery and Levelled Literacy Intervention (LLI). A Gifted and 
Talented program is offered for students in Year 3 to Year 6. Specialist teachers are 
provided for Fine Arts, Music, Japanese and Physical Education.  

Our Lady of Good Counsel School acknowledges the importance of educating the 
‘whole’ person and developing a range of life skills, talents and interests. A broad 
curriculum is offered with emphasis given to the care and development of the child 
as an individual and as a contributing member of the community. Class projects 
related to social justice issues encourage students to assist others in need and are 
considered an important aspect of our school Evangelisation Plan. These projects 
are viewed as important in developing a well-rounded, Christian individual and 
responsible citizen of the future.  

The staff at Our Lady of Good Counsel School are a very committed group of people 
and have been willing participants in a journey of regular professional discussions 
that focus on improving teaching skills in order to enhance student learning. 

 

 



 
TEACHER STANDARDS AND QUALIFICATIONS  
 

All teaching staff at Our Lady of Good Counsel School are registered teachers 
according to the guidelines of the Teacher’s Registration Board. The 16 teaching staff 
in 2020 had the following qualifications:  
 

Qualifications 
No of Staff 

holding this 
qualification 

Bachelor of Arts 7 

Bachelor of Arts (Visual Arts) 1 

Bachelor of Education  11 

Bachelor of Music 1 

Bachelor of Music Education 1 

Bachelor of Physical Education 1 

Diploma of Education 1 

Diploma in Applied Science (Library) 1 

Diploma of Teaching 1 

Graduate Certificate Instructional Leadership 1 

Master of Education 4 

Masters in Therapeutic Arts Practice 1 

Post Graduate Diploma 1 

Teacher's certificate 

 

1 

WORKFORCE COMPOSITION  

Number of Female Teaching Staff  13 
Number of Male Teaching Staff  3 
Number of Non-Teaching Female Staff  11 
Number of Non-Teaching Male Staff 1 
Number of Indigenous Staff 0 

Total 28 
 
 
 
 



 
STUDENT ATTENDANCE AT SCHOOL  
 
The average attendance percentage rate for students in Pre Primary to Year 6 during 
the 2020 school year was 93%. 
 
 

Year Attendance Percentage 

Pre Primary 89% 

Year 1 93% 

Year 2 93% 

Year 3 93% 

Year 4 95% 

Year 5 91% 

Year 6 94% 

 

Electronic attendance registers using SEQTA Software are marked each morning 
and afternoon by teachers. Parents are asked to complete an absentee form via the 
school website or ring the school if their child is unable to attend school. Upon 
returning to school parents are required to send in a written note explaining their 
absence, if they have not already done so via the school absentee form on the 
School’s website. Parents who have not contacted the school on the day to advise of 
a child’s absence are contacted by SMS or telephone. 

Parents are informed via the school handbook and in the school newsletter, on 
occasion, of the requirement to inform the school, through a dated, written means of 
communication, of the absence and reason for the absence of their child.  
 
 
 
 
 
 
 
 
 



 
PARENT, STUDENT and TEACHER SATISFACTION  

Feedback is sought through parent teacher interviews, parent evenings, social events 
and other events held within the school community. Discussions are also held at 
School Board and Parent and Friends meetings. Feedback is sought from staff 
through the Staff meetings and individual meetings with the principal. Feedback is 
sought from students through class discussions and principal student leadership 
meetings. Every second year a detailed whole school survey is completed, the next 
is due in 2021. 

Feedback received indicate that the school meets the needs of staff, parents and 
students at the school.  

 
Parent Satisfaction 
Level of parent satisfaction at OLGC is considered good based upon:  
The positive growth of the Parents and Friends Committee. 
High attendance to school community events. 
Feedback to principal and teachers on satisfaction and appreciation levels.  
 
Student Satisfaction  
Students voiced that OLGC provides a secure environment in which they feel cared 
for and safe. Students expressed that liked variety of activities they are able to 
participate in ; i.e., through music, sports and creative arts.  
 
Staff Satisfaction  
Staff stated that they believed that the school pastorally provided care for them and 
their students. They expressed that OLGC is a welcoming, caring environment and 
that they felt supported by their colleagues. Staff felt that parents were valued as 
partners and that meaningful and respectful communication with families is 
encouraged.  
 

SCHOOL INCOME  
Information on the Schools income can be found on the My School Website: 
www.myschool.edu.au  

 

 

 

 

 



 
POST-SCHOOL DESTINATIONS 2020 

Year 6 student destinations for Year 7 in 2020:  
 

School Number of Students 
Churchlands SHS  2 
Prendiville 1 
Sacred Heart College 6 
Carine 1 
John XXIII 3 
Newman College  10 
Hale 2 
 
 
ANNUAL SCHOOL IMPROVEMENT REVIEW  

While 2020 has been a year full of challenges the support from all members of our 
community has been outstanding. The staff have spent considerable time this year 
analysing student performance and specifically where students’ strengths and 
opportunities for growth are. While the Bishops’ Religious Literacy Assessment and 
NAPLAN were cancelled this year a range of formative and summative assessments 
were used to inform teaching and drive students’ learning. Diagnostic assessments 
at the start and/or end of the year included the On-Entry assessment for PP and Year 
One students and Progressive Achievement Testing for all other years.  
 
As part of the School Improvement Plan, late in 2019 and continuing into 2020, staff 
began a process assessing, moderating and addressing the needs and concerns 
regarding written expression. The ‘Brightpath’ program was selected as a vehicle to 
aid and measure improvement. The program is used to assess the standard of writing 
and pinpoint areas of strength and opportunities for growth that can then be focused 
upon to improve the standard of writing. Alongside this, staff engaged in a 
professional development day on Writing. Staff explored the explicit teaching of 
different genres; writing processes, strategies and conventions; and the contextual 
aspects associated with the act of composing texts. Staff also embedded the school 
wide focus upon grammar as part of their teaching and learning program.   
 
In the second half of the year, staff have spent considerable time reflecting upon and 
investigating what we believe best practice in the teaching and learning of 
Mathematics. Staff have worked closely with the Catholic Education Western 
Australia (CEWA) Curriculum and Numeracy teams to write a Vision for Learning for 
Mathematics. This vision will be used to guide and continue our excellent 
performance of students in Mathematics learning area. 
 



 
This year OLGC had its five yearly Registration and National Quality Standards 
(NQS) audits. Feedback from the registration audit was very positive with minor 
adjustments to policies and procedures required. The NQS audit involved an onsite 
visit by the early childhood team from CEWA. The audit went very well with the team 
commenting that our school is an excellent model for ECE practice which is a credit 
to our team. We will continue to explore student choice and agency in the ECE 
teaching and learning program. Loose Parts Play and nature play pedagogies will 
continue to be explored to build upon our strengths. 
 
This year we embedded Magic 123 Coaching into our daily practice across the school 
and it is an integral part of our behaviour policy. This has enabled most students an 
opportunity to regulate their own behaviour after the first warning. Some of the 
benefits have included promoting emotional self-regulation, encouraging positive 
behaviours and thereby increasing the time spent on teaching and learning as 
opposed to behaviour management.  We have drafted a new Evangelisation Plan and 
continued to work closely with the Parish to be a part of Welcoming Parish 
Communities and strengthening the rich and deep understanding of our Catholic 
Faith. Our Cross-Curriculum Priority is embedding understanding and knowledge of 
Aboriginal and Torres Strait Islander Histories and Cultures in which staff have had a 
series of professional learning experiences whereby they have investigated and 
looked at resources which include elaborations and examples of how to embed this 
priority across the  cross-curriculum. 
 
Providing a school that is a safe place for learning and that models healthy 
relationships has been a priority. This year our Student Code of Conduct was 
released. This code seeks to encourage behaviours centered on Gospel values, while 
at the same time developing an awareness of the expectations. We strive to create a 
happy and safe school environment where all students can learn and realise their 
potential. 2021 will see a focus on enabling a stronger ‘student voice’ in decisions 
that impact the school setting. 
 
Throughout 2020, students, staff and parents provided feedback to guide the 
development of our new Strategic Plan. From this feedback four core values have 
been developed.  
LOVE - allowing children to discover that the love of God and the Holy Family is 
experienced through the love and acceptance of self and others.  
RESPECT – for the dignity, self-worth and uniqueness of each member of the school 
community.  
EXCELLENCE – setting high standards and expectations that challenge all to give 
their best.  
JUSTICE – ensuring a just and caring school environment and the use of our gifts in 
the service of others.  
 
 
 



 
2020 can not go by without mentioning COVID-19. Online learning was certainly an 
adventure and learning experience for staff, parents and students. Our staff did an 
amazing job during very difficult and uncertain times. Reflecting back on lockdown, 
many of our students loved being able to work from home, on their beanbags, and 
greatly enjoyed the extra time they got to spend with their family. There were mixed 
feelings from parents with some who were very glad when students returned to school 
and others who enjoyed the quality time with their children. Unfortunately, restrictions 
meant that some events were cancelled, however, we are certainly lucky that we were 
able to come together for events such as Edu-dance, athletics carnival and the 
Christmas Extravaganza whilst many other places across the world continue to have 
significant restrictions. In this time of need it was amazing how giving our community 
has been with contributing to the collection of food items for the St Vincent De Paul 
Appeal, the Draw Near Appeal for asylum seekers and the East Timor Appeal. 
 
 
 

 


